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Building of a Causal Model for the Determinants of the Relationship
between Work Conflict and Family Conflict and Its Effect on Per-

sonal Life inside and outside the Organization

Abeid A, Al- Amri

Associute Professor, Dept. of Social Studies,

College of Arts, King Saud University, Riyadh, Saudi Arabia

Absiract This study suggesied and tested a causal model for the relationship between family role conflict and
work role conflict and its effects on personal life inside and outside the organization. The target population for this
study was all Arab employees in government hospitals and health centers in Riyadh during 1997, The sample was
selected by simple random means. Five hundred and twenty questionnaires were returned. The use of path analy-
sis revented the following significant causal relationships: interrole conflict was determined by work conflict and
family conflict; job satisfaction was determined by family conflict and interrole conflict, life satisfaction as the
final . dependant variable in the model was determined by four variables: job satisfaction, family satisfaction,
interrole conflict and family conflict. The study recommended the importance of reducing work conllict by im-

proving job conditions and job characteristics.



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	



